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e o 0172-4601815

CEmi EE HOUSING BOARD

i B CHAHTAGARKE ADMIBISTRATION UMDERTAVIRY -
No, 5% Hated

PUBLIC NOTICE

The Chandigarh Housing Board, Chandgur‘q haaama
Recruitment Ruies, the Chandigarh Housing Board (Officers & Sewawta

Regulations, 2021, for the following sanctioned posts: PR
{a) Supdt. Gr-l B ;
(b} Junior Scale Stenographer L ;
(¢} Driver o i
(d) Clerk -, I
(e} Steno-Typist | R

The drafts of the same is avaiiedie or the weocxte of uﬁﬂr‘d: Jaf‘ﬂ* Housing

Board i.e. www.chh.gov.in

Objections & suggestions are invited from the %takbholdem széthin 30
(thirty) days ie 18.06.2026 and the same may be addressed to ‘the Adnfz{f'\:—?st_rative
Officer, Chandigarh Housing Board  Objections & suggestions feéeimu afef the

stipulated date may not be considered white finalizing the above rules.

Secretary. i ' : ' | ri
: : Chandigarh Mousing | Board _% : '
19.06.2026 Chandigarh. o i

Copy to ~ et

1. Notice Board, CHB'
2. Website of CHB

Endst. No. HB(S)/EA-1I1/2026/ 15 S Datsd: 14~ 0% w)w oy

(%

A copy is forwarded to PA to Chairman/CEC, CHEB for information of the cfficer.

A
Ay 22141 i : :
5 /)5\/2‘} ninét&Tie O cer, :

<l , “ 28 uharzd;camkausmg 808%3
| 2R L . (‘hand:garhq_

)



http://www.chb.gov.in

SCHEDULE

(A e

DEPARTMENT — CHANDIGARH HOUSING BOARD
RECRUITMENT RULES - MINISTERIAL POSTS

No
N

Superintendent Grade-1

2. No. of posts *2 (2026) *Subject to variat:
load. T

Chandigarh Housing Boaridi
Pay Band and Grade Pay/ Pay Level-9 (Rs. 33100-16

Group B Ministerial.
Scale CPC 5
5. Whether selection post or non - Selection Post o
selection post
& T Age for directrecruits_____|

7. Educational and other
qualifications required for
direct recruits

Whether age / education
qualifications prescribed for
direct recruits will apply in the
case of promotees
Period of probation

i

o 7th

Not applicable
Not applicable

Not applicable

Not applicable. .
Note: There shall be a mandatc
Promotees for at least two weeks; durat]
prescribed by Chandigarh Housing Boa

10. | Method of recruitment, whether | By promotion failing which by députat
by direct recruitment or by B N
promotion or by deputation/ R
absorption and percentage of SR (N
posts to be filled by the various o '

el

methods. : CoaTr S
11. | In casc of recruitment by By Promotion: From amongst Superiiitendents:,
promotion or Grade 1 in the pay Level-6 (3540011 12400) in thg pay

deputaticn/absorption grades matrix on 7 CPS having gight:years: ‘combined
from which regular service in the grade of Superin endent Gr-11
promotion/deputation/ and Senior Assistant) in the Pay Teveld6 (35400-

RS TS S

absorption to be made 112400) of 7 CPC. T T

Note: The official should hiave successfully cornpleted
ICT training course as perir trucppns Jssued by the
Chandigarh Administrationxﬁrgpi‘ilti‘lriléL;t_'gjl,ﬁgr;:e;. Lo
By Deputation: From the employees :ﬁﬂéf'Cehtral :
Government or State Governments o Inion-Territory
Administrations or Public Sector Undertakings or
Universities or recognized Research fnstitutions'or -
Semi Government or Autonomous bodies of %Sté‘éutory

organizations holding analogous posts on regular basis
T

R




and carrying the sa
period of deputation includitig
deputation in another ex- fe
preceding this Board in the:s:
organization/ department hall-
three years.) ‘
Group ‘B’ Departmental
(for considering promoti
following officers: -

@) CEO, CHB - Chairm
(ii) Secretary CHB - Memi
ainSpecial/ Additional/ Joi
Member

Tf a DPC exists, what is its
composition

g b

Member Y
) Regional Employment -QfﬁCéT
representative — Member =7

e raw s




RECRUITMENT RULES — MINISTERIAL POSTS
1. JUNIOR SCALE STENOGRAPHER

SCHEDULE
DEPARTMENT — CHANDIGARH HOUSING BOARD

rSer Nomenclature Description
No :
1. Name of post Junior Scale Stenographer Sl :
No. of posts ¥5(2025) *Subject to varla‘tlon-‘d end on
load. (TR R o
P. Classification Chandigarh Housing Board Employees Servxcei
Group C (Ministerial). © 1 '

4. Pay Band and Grade Pay/ Pay Pay Level 5 (29200- 92300) of 7th CPC of pay matrrx
Scale

5. Whether selection post or non - (i) Selection-cum- Semorlty in case of promotlon
selection post (ii) Selection by merit in case of direct recruitment.

6. Age for direct recruits Between 18 to 37 years (Relaxable for departmental
candidates and other Government servants in
accordance with the instructions: issued by the
Chandigarh Administration from time toitime.

7. Educational and other Essential: Bachelor's degree from'a. recogmzed
qualifications required for direct | University/Institution and prof'101ency in operatkon of
recruits Computer (Word Processmg and Spread Sheets) and

a speed of 100 words pet. ‘minutein’ T r?_
Stenography(Engllsh) and speedof 20 words per
minute in transcribing the same on: computer No
candidate shall be considered t6 havé qualified 1 the
test, if he/she commits moré than 4% mistakes W
Note: ICT course is mandatory 1o ;he oﬁjcers/ G
officials at entry level as per instructions 1ssued by
the Chandigarh Admlmstratlon V]de letter Jdated
25.11.2019. T DV P R

8. | Whether age / education Not applicable : .; ;f ¥ ;:':: EIg: FAR
qualifications prescribed for R R
direct recruits will apply in the { l .
case of promotees L o

9. Period of probation Between 18 and 27 Years (The upper age }s relaxable
for departmental cand1date§ up, 0, 40 year§ in’ .
accordance with mstructrons ot orders isst ed b'y
Central Government) Note The crue1al date for .
determining the age 11m1Jt shall be the plos ng date for
receipt of applications fr"om candldates 1q Sndla (and
not closing date prescrit or those 1n Aﬁsam, o
Meghalaya, Arunachal Pe a,desp, Mlzoram, Mampur’
Nagaland, Tripura, Slkiqm dakh Lahaul & Spm
District and Pangi Sub D1v1snon of, Ch‘a}mbp, 'D,
of Himachal Pradesh, An’dam)arr& Nacob r fslant

L Lakshadweep) ‘_ L

~by—




10. | Method of recruitment, whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
posts to be filled by the various
methods.

11. | In case of recruitment by
promotion or
deputation/absorption grades
from which
promotion/deputation/
absorption to be made

By Promotion failing which by
which by direct recruitthe

By Promotion: From amongst Y1
having ten years of regular service I e ad
appointment thereto and:ha cess]
completed the training 0 oW
. ML
prescribed by the compete ]
Note-1: The basic ICT!Skill:ieourse is nian
Promotion as per instrgetii);‘r;ls{lis's‘u‘:ec;;_ by:ih

Chandigarh Administration'issued from fng to time.

Note -2: Persons holding the post of Sterigtypist on -
regular basis on the date of commencement of these

rules, the eligibility servi ejqurpiromonlcgnt :t_'h
of Junior Scale Stenographer shall be Two years
regular service in the grade.. . i v ‘

By deputation : Officials of the Central
/ State Government / Uniion Territories:.
i) Holding analogous posts ion’reguléfr'bas
parent cadre / departmenti 7S 0T

OR ! o i
h R ¥ Iy
with ten years service rendered aftef appoint

ot

the post in stenography cay remg ?‘regul‘ar basis in the

i

pay level-3 of 7th CPC of.equivalent, in'the parent
cadre or department; et L Ty
And ,
i) Possessing the following
qualifications: Bachelo 25D
University/ Tnstitution. £ 5 0 he el
Note 1: The departmental‘“fﬁeeljs} m?';the feeder © .
category who are in the ﬁgﬁQCt line c%‘pn‘)‘mqthnwﬂl '
not be eligible for considération _er;éppoiin'tmeﬁ't on
deputation. Similarly, c[égutat_ignist‘&S}\all%nfo,“b“_'
eligible for consideration for appointment by |
promotion. y i :
Note 2: The period of deputat"io [

s

depcnal e L
edu e%t;lonali :

T A BT
egree. frpm

£ v 4

itation including the pef '

of deputation in another ex-cadre post hield-+4+ - L

immediately preceding [t‘h :
il

appé_)iitgtﬁ’i_e‘nt in t{ge, . §.éfrile

f)fthe A
:;l.x,-,! e

Central Government/ UT . é]
per the instructions / gui?@;p :
Government from time:to
limit for appointment b
exceeding 56 years” a‘f's
of applications. N

/S"




If a DPC exists, what is its
composition

Group ‘C’ Departmen
considering promotior
(i) CEO, CHB - Chai
(i)  Secretary CHB Men
(iii) Representatwe )

Member ol
(iv) Representatlve of D

Member
(v} Representatwe of Reg1 nal Em yym

Officer — Member

Group ‘C’ Departmental .Cor
(for considering conﬁrmatl
recruitment)

() Chief Accounts Ofﬁcer ' CHB Chalrman i
iy Accounts Officer-11, CHBk I i
GipAdministrative Officer= M '
(vi) Concerned Dealmg Han :




DEPARTMENT - CHANDIGARH HOUSING BOARD
RECRUITMENT RULES - MINISTERIAL POSTS

SCHEDULE

Ser | Nomenclature Description
No
1. Name of post Driver : SIS DN
2. | No. of posts *11 (2026) * Subject to variation de ‘f : “j
load. i
3. Classification Chandigarh Housing Board Employees Servnce, Group C
(Ministerial) (Non Gazetted)
4. Pay Band and Grade Pay/ Level 3 (21700-69100)of Pay Matrlx of 7th CPC
Pay Scale ¢
5. Whether selection post or Not Applicable
non -selection post S
6. Age for direct recruits 19 - 25 years (Relaxable for Governient servants upto
40 years in accordance with the instructions or.orders
issued by the Central Government.): - ©
Note: The crucial date for determmmg the age llmlt shall
be the closing date for receipt of appllcatlons from:
candidates in India (and not the closing date prescrlbed
for those in Assam, Meghalaya, Arur_lachal Prade_sh :
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of J&K State, Lahaul & Spiti District and Pangi
Sub Division of Chamba District-of Himachal Pradesh,
Anadaman & Nicobar Islands of; Lakshad,vyeep)
7. Educational and other Essential:
qualifications required for i) Possession of a valid driving llcense f‘or Mmotor cars;
direct recruits ii) Knowledge of motor mechamsm (The candidate ;
should be able to remove minor-defects in vehicle); -
iii) Experience of driving a motor car for at least 1 year;
and iv) Pass in 10th standard. " ;' LT i ;
Note I: The qualification regardmg expemence is f
relaxable at the discretion of the competent authorlty in
the case of candidates belongmg 1o the Scheduled Castes
or Scheduled Tribes if at any stage of selectlon the‘ )
competent authority is of the op1mon thaF the §ufﬁc1ent
number of candidates with requlslte e)fpenence ismot
likely to be available to fill up the vacency reserved for
them. Lo g 4
8. Whether age / education Not applicable ol ’37 ; o ; o
qualifications prescribed for » [
direct recruits will apply in ; 7
the case of promotees PLogr ol
9. Period of probation Two years (Successful completlon of mandalory L
induction training of atleast two weelq; du{athn shall be
the pre-requisite for complet1on of. prqbanon in caSe of
Direct recruitment) : o wh
10. | Method of recruitment, ! P ]

100% by direct recruitment '




whether by direct
recruitment or by promotion
or by deputation/ absorption
and percentage of posts to be
filled by the various
methods.

11.

In case of recruitment by

‘promotion or

deputation/absorption grades
from which
promotion/deputation/
absorption to be made

Not applicable

12.

If a DPC exists, what is its
composition

@) Chief Accounts Officer, CHB’, Ty
(i) Accounts Officer-1I, CHB: - Memibér
(m)Admmlstratwe Ofﬁcer - Membelj i




SCHEDULE
DEPARTMENT — CHANDIGARH HOUSING BOARD
RECRUITMENT RULES — MINISTERIAL POSTS
Ser | Nomenclature Description
No
1. Name of post Clerk/Store Munshi L :
2. No. of posts *81(2026) * Subject to Varlatlon depend jork
load. g =
3. Classification Chandigarh Housing Board Employees Servrcet
Group C (Ministerial) (Non Gazetted) s
4. Pay Band and Grade Pay/Pay | Level-2 (Rs. 19900-63200) in the pay matrlx of 7th
Scale CPC Lo
5. Whether selection post or non - | Not applicable in case Direct Recrultment Non- ;
selection post Selection in case of promotion” .~ ../, g' s
6. Age for direct recruits Between 18 and 27 Years (The: upper age lS re]axable
for Departmental Candidates up- 1o 40 years in © ,‘
accordance with instructions.or orders 1ssued by
Central Government) Note: Thé crucial date for i |
determining the age limit shall be the closmg date for |
receipt of applications from candidatés i in Indla (and
not closing date prescribed for those in Assam, .
Meghalaya, Arunachal Pradésh, Mlzora] an?ipur,
Nagaland, Tripura, Sikkim, Ladakh, Lahaiil & Spiti
District and Pangi Sub Division of Chamb District of
Himachal Pradesh, Andaman & Nlcobar Islands or
Lakshadweep) L Lo «.! L
7. Educational and other i) Bachelor’s Degree from a recogmzed Umversrty
qualifications required for
direct recruits i) Proficiency in Operation of; COmputer (Word
Processmg and Spread Sheets) ‘and a Typmg Speed of
35 w.p.m in English on Computer o E{;; T
iii) ICT Training Course as per. 1nstruct10ns rssued by |
the Chandigarh Admmistration from ttme to ntlme ‘
8. Whether age / education Not applicable St o
qualifications prescribed for Ry
direct recruits will apply in the }5 o i
case of promotees L )
9. Period of probation i) Two years for Direct Recrultment Bk
ii) “Nil’ for promotee (Successfui completlon of
mandatory induction training of at least. Two:W eeks
duration shall be a pre- requlslte for comp i :
probation). ?; |
10. | Method of recruitment, whether | i) 85% by Direct Recrultment :
by direct recruitment or by ii) 10% of the vacancies shall be ﬁlled from amongst
promotion or by deputation/ the Multi Tasking Staff (Group G- Workmg in the
absorption and percentage of CHB, on the basis of departmentalw quahfymg :
posts to be filled by the various | examination, failing which by Dlreet Reorultment




methods.

Cum-Fitness basis from Mul
C) who have 3 years regular

11. | In case of recruitment by
promotion or
deputation/absorption grades
from which
promotion/deputation/
absorption to be made

By Promotion ;
1)10% of the vacancies shall,

recognized Board / Institutio
¢) a speed of 35 words per Miin
Typewriting on Computer. ©
d) ICT Trammg Course as |

examination is 45 years. (50 years of, age
f} Having successfully comp]etect the tra

il
;

10 qualified at the exammatlon‘ ueh,e £s number
of employees shall be cons1deled for, ﬁlh he
vacancies arising in the subseq‘uent years § th
employees qualifying at an, earlaer examma 0
considered before those who quahfy atis
examination, E D b
ii) 5% of the vacancies shall 'be ﬁlled‘ on Se 1or1ty-

Cum-Fitness basis from Multi'T askmg Sra (Group—

C) who have three years regular servme.,a 's‘lgrchran‘d

il

has successfully completed the; ICT Tramln Course
as per instructions issued by the Chan ar
Administration from time to 11 ne'and Having +
successfully completed the trammg of atleast tWo
weeks as prescribed by the competent»aut 6rrty= o
Note:- 1. Unless exempted by 'orders {5 ued:fff this
behalf by the CHB, a Clerk: whbo has not quql1ﬁed the

prescribed Type Test on Computer wnll not; be entltled
to any increment or promotloq‘ by semquty or through
any departmental examinatjo ’

12. | If a DPC exists, what is its
composition

Group ‘C’ Departmental Pr.
considering promotion)
(i) CEQ, CHB - Chairmar .
(iiy Secretary CHB - Membe
(iyRepresentative of Personne Department
(ivyRepresentative of Dlrector Spcual W-el
Member P
(v} Representative of Reg1onal Erpplo ;

Member S

o~




() Chief Accounts Officer; CHB;
(iiy Accounts Officer-II, CHB




SCHEDULE

DEPARTMENT — CHANDIGARH HOUSING BOARD
RECRUITMENT RULES — MINISTERIAL POSTS
Ser | Nomenclature Description
No
1. Name of post Steno Typist ERE S
2. No. of posts *11 (2026) * Subject to varlatlon dependent On work load
3. Classification Chandigarh Housing Board Employees Servrce Group C
(Ministerial) (Non Gazetted) .
4, Pay Band and Grade Pay/ Level-3 (Rs. 21700-69100) in the pay matrlx of 7lh CPC
Pay Scale S R
5. Whether selection post or | Not applicable éi S o ‘;
non -selection post A T
6. Age for direct recruits Between 18 and 27 Years (The upper age. is relaxable for
departmental candidates up to 40 years.in accordance with
instructions or orders issued by Central Government)
Note: The crucial date for determrmng the age limit shall
be the closing date for receipt of applications’ from _
candidates in India (and not closing date prescrrbed for
those in Assam, Meghalaya, Arunachaf Pradeésh, = °
Mizoram, Manipur, Nagaland, Trlpura Sikkim, Ladakh
Lahaul & Spiti District and Pangi Sub Division of *
Chamba District of Himachal Pradesh, Andaman &
Nicobar Islands or Lakshadweep)” L
7. Educational and other i) Bachelor’s Degree from a recognrzed Umversrty
qualifications required for | ii) Proficiency in Operation of Computer (Word ' 't
direct recruits Processing and Spread Sheets) ' b
ii1) Skill test Norms:- Dictation: «10 mrnutes @ 80 w p.m
Transcription:- 50 minutes (on Computer) in, Englrsh
iv) ICT Training Course as per 1nstructrons 1ssued by’ the
Chandigarh Administration from trme to trme
8. Whether age / education Not applicable ; (Bt
qualifications prescribed for .55 s
direct recruits will apply in : ! : E
the case of promotees L Y
9. Period of probation Two years P et
(Successful completion of mandatory mductron trammg of
at least. Two Weeks duration shall; be a pre-reqursrte for
completion of probation). RN pELila i
10. | Method of recruitment, By direct recruitment " g'f T
whether by direct ENEEN B
recruitment or by promotion : b (o P
or by deputation/ absorption i
and percentage of posts to e -
be filled by the various |
methods. B N
11. | In case of recruitment by Not applicable '
promotion or




deputation/absorption
grades from which

promotion/deputation/
absorption to be made

12.

If a DPC exists, what is its
composition

(i) Chief Accounts Officer, CHB Chalrman
(i) Accounts Officer-II, CHB - Member T
(m)Admlmstratwe Ofﬁcer - Member ‘

3~
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